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CAMPUS NEWS
LA SALLE UNIVERSITY'S WEEKLY INFORMATION CIRCULAR
March 21,1997

LA SALLE UNIVERSITY
V ice President for B usiness Affairs

Philadelphia , PA 19141-1199 • 215/951-1050 • F ax 215/951-1799

New Director of Physical Facilities Appointed

I am pleased to announce the appointment Mr. Michael A. Lopacki as Director o f
Physical Facilities. Mike has had many years o f leadership experience in physical facilities. He
has previously served as Director o f Corporate Facilities for AEL Industries, Inc. and, before
that, as Manager o f Plant Engineering, Planning and Design for RCA-GE Government
Communications and Director of Plant Facilities for Kelsey-Hayes Company. Mike is a La
Salle Graduate.
Mike will begin on March 24 and spend some time with Hugh Thomas becoming familiar
with our facilities and community before Hugh’s retirement on April 25.

Vice President for Business Affairs

C a m p u s N EW S is distributed weekly to foster communication and encourage information sharing
among University departments. Articles submitted are the responsibility of their authors alone and do
not imply an opinion on the part of La Salle University or the Department of Mail and Duplicating
Services.

La S a l l e

u n iv e r s it y

V ice P resident for D evelopment
P hiladelphia, P A 19141 • (215)951-1540

•

fax

(215) 951-1542

March 18, 1997

To:

Campus Community

From: Fred J. Foley, Jr., Ph D.
Vice President for Development
Re:

Staff Announcements

Dear Colleagues:

By way o f this note, I am very pleased to announce that Brother Joseph Burke has
approved the following realignments o f responsibilities within the Development staff.

Effective March 15th, Ms. Felicia H. Gordon has been promoted from Director o f
the Annual Fund to Director o f Capital Fund-Raising with principal responsibility for
generating the resources for the Hayman Hall and the Holroyd Science Center projects. As
o f the same date, Mr. Andrew H. Jaffee has been promoted from Assistant Director o f the
Annual Fund to Director o f the Annual Fund.

I’m confident that everyone on campus will join me in congratulating Felicia and
Andrew on their promotions and in wishing them all the best as they take on their new
responsibilities.

L a S a l l e U n i v e r s i t y _____________________
O ffice of the P resident
P hiladelphia . PA 19141

• (215)951-1010 • FAX (215)951-1783

TO:

A dm inistrative and S taff Personnel

FROM:

Joseph F. Burke, F.S.C., Ph.D.

DATE:

M arch 19, 1997

SUBJECT: H olid ay S c h ed u le

PLEASE NOTE THE ADDITION INSERTED AT THE BOTTOM OF
THIS PREVIOUSLY PRINTED SCHEDULE:
Monday,
Monday,
Thursday,
Friday,
Friday,
Monday,
Friday,
Friday,
Monday,

Ja n u a ry 20, 1997
M arch 3, 1997
M arch 27, 1997
M arch 28, 1997
May 23, 1997
May 26, 1997
Ju ly 4, 1997
A ugust 29, 1997
Septem ber 1, 1997

M artin L uther King holiday
M id-sem ester holiday (designated offices to be staffed)
E aster Holiday
E aster Holiday
Early departure 12:30 p.m.
M emorial Day holiday
Independence Day holiday
Holiday (designated offices to be staffed)
Labor Day holiday

SUMMER OFFICE HOURS:
Effective M ay 23, 1997 through A u gu st 29, 1997 those offices which are required to
operate from 8:30 a.m. to 4:30 p.m. may adjust th eir hours of operation to the following:
M onday through Thursday:
Friday:

8:30 a.m. through 4:30 p.m.
8:30 a.m. through 3:30 p.m.

**Information Copy**

L a S a l l e U n iv e r s it y
O ffice of the P resident
P hiladelphia . PA 19141

• (215)951-1010 • FAX (215)951-1783

March, 1997

Dear Students and Parents,
On the reverse side o f this letter is the schedule o f tuition and fees for the
University for the 1997-1998 academic year.
Despite the fact that federal and state support for private higher education
continues to dwindle, La Salle University continues to work to make education as
affordable as possible. We try to keep tuition increases at a minimum, while striving to
decrease expenses as much as possible without damaging the quality o f the educational
and social experiences o f our students. Tuition and fees fall far short o f covering the total
cost o f running the University, so we are deeply indebted to the thousands o f donors, the
majority o f whom are alumni and parents, who support the University on an ongoing
basis.
You will notice that a modest Health Services fee has been added for all full-time
students. We are one o f the last o f our peer institutions to add such a fee to our charges,
but in order to meet the increasing demand for quality service, the fee is now necessary.
I am keenly aware o f the sacrifices you are making to afford an education in a
private university. At the same time, I also know that all o f the research points to the fact
that it is an investment that pays handsomely in the long-term. We at La Salle continue
our commitment to providing a first class education at a reasonable cost.
Thank you for your understanding and support.

S in c e r e ly ,

Joseph F. Burke, F.S.C., Ph D.
President

T U I T I O N AND FEE S C H E D U L E
1996-97
DAY DIVISION
Basic full-time tuition, per semester
Additional for science, nursing & business major, per semester
Part-time and extra, per credit hour
Pre-college Counseling & Orientation Fee
Science lab/Communications/Nursing/Business course fee
Student Activities Fee, per semester
Health Services Fee, per semester
Freshman commuter orientation fee
Reinstatement fee (a)
(a) After mid-term Reinstatement Fee increases to $250
CONTINUING STUDIES & SUMMER SESSION
Tuition, per credit hour
Science lab/Communication/Nursing/Business course fee
Reinstatement fee
GRADUATE PROGRAMS
M B A. Program
M.A. Education, M.A. Bilingual, M.A. Psychology, MA Communication
M.S. Nursing, M.A. European Studies, M.A. Computer Info Science
Graduate Religion
Psychology Doctorate - Post Masters
Psychology Doctorate - Post Bachelors
Reinstatement fee
ALL PROGRAMS
Registration fee:
Fall & spring semester - 8 hours or more
Fall & spring semester - 7 hours or less
Summer sessions (excluding MBA-where regular semester fees apply)
Instructional Technology Fee
Full-time (12 hours or more)
Part-time (11 hours or less), per course
Application for admission fee
Graduation Fee
RESIDENCE HALLS AND FOOD SERVICE
Single room rent, per semester
Premium single room, per semester
Double room rent, per semester
Premium double room rent, per semester
Triple room rent, per semester
Quad room rent, per semester
Apartment rent, per semester
Premium apartment, per semester
Townhouse, per semester
Telephone service fee, per semester
Meal Plans, per semester:
For Residence Hall Students (must select one)
12 Meal Plan (Alternate: 10 meals and $75 PLUS Plan)
10 Meal PLUS Plan
12 Meal PLUS Plan
15 Meal PLUS plan
7 Meal PLUS Plan
Plan for commuters, apartment & townhouse residents
5 Meal Plan
Freshman resident orientation fee

1997-98

6,885
100
485
100
50
75

100

7,235
100
510
100
50
75
30
25
100

256
40
50

270
40
50

440
415
415
215

460
365
435
225
445
365
50

50

40
20
15

40
20
15

45
10
30
50

45
10
30
50

1,825
1,995
1,645
1,735
1,475
1,790
1,870
1,980
2,045
45

1,835
2,045
1,695
1,785
1,500
1,835
1,870
1,980
2,100
45

1,110
1,350
1,445
1,670
1,335

1,145
1,390
1,490
1,720
1,375

510
75

530
75

THE FACULTY SENATE
Minutes for February 20, 1997

Present: M. Allen, M. Campos, J. Duffy, P. Feden. M. Gauss, D. George, W. Grosnick. W. Hall, P. Joglekar,
M. Kerlin, S. Longo, K. McNichol, S. Meisel, L. Miller, E. Mollenhauer. M. Moreau, J. Seydow, S. Stickel.
Excused: D. Cichowicz, S. Smith, J. Volpe.

The meeting was called to order at 2:25 p.m. The minutes for the January 21, 1997 meeting were approved as
written on a vote of 10-0-3.
***
After reading an item of correspondence, the Senate President announced a last minute revision of the agenda:
Between the discussion of the appointment process for department chairs and the discussion of the proposed
sabbatical system, the Senate will hear a report from FAP about recent developments in its negotiations over salary .
The Provost's recently announced decision to retire from his post having been noted, a motion to send a letter of
appreciation and gratitude for his tenure of service was unanimously approved.
***
Regarding the appointment process for department chairs, the Senate President proposed that the matter be
delegated to a committee to be composed of two senators (with whom he had already consulted) and two non
senators.
The charge of the committee, its composition, and the body to which it would report were then discussed by the
senators. A consensus was reached that the committee should deal with issues of policy, not issues of persons. In
addition, two aims were identified: (1) to make recommendations that would help smooth relations between chairs
and deans; (2) to clarify faculty prerogatives in the appointment of chairs. It was also agreed that the committee
would report to the Executive Committee of the Faculty Senate.
With these understandings, the Senate approved a motion to create a committee to review procedures for the
appointment of chairs on a vote of 17-0-0. The Senate then approved a motion to appoint to this committee the
members originally proposed on a vote of 12-1-4.
A question having been raised during the foregoing discussion about the procedure a faculty member should
follow who has a grievance, one senator now proposed that a committee be formed to review the University's
grievance procedures. After another senator expressed concern about the generality of the proposal and the
difficulty of the undertaking, the Senate President said that he would do background work to study the difficulties.
***
Speaking as Chair of FAP, Scott Stickel reported that the University has offered faculty a 3.5% salary increase,
2.5% of which is to come as an equal percentage increase for all faculty and 1% of which is to come as an equal
dollar increase (of $470) for all faculty. (The 3.5% raise will go not only to full-time faculty, but also to part-time
faculty and to staff.) A draft letter of acceptance was presented to the Senate for consideration, along with tables
comparing faculty salaries and salary increases at the University with those at benchmark schools.

Faculty Senate Minutes. 2/20/97

The Board of Trustees has approved the raise, and it may have done so, suggested Stickel, to ’’have faculty on
board” for changes that will be needed to improve the financial state of the University. Nonetheless, Stickel
expressed discomfort over acceptance of a 3.5% raise during the current period of deficits. Next year's (1997-98)
deficit is projected to be larger than in prior years. Moreover, the projected deficit does not incorporate the fact
that as of this date enrollment applications are down 6-7% from last year.
We are already using some of the capital gains from our endowment to pay for expenses, continued Stickel, and
next year we may have to use a part of the endowment itself. Drawing dow n the endowment to pay a raise is
particularly troublesome. La Salle is already on a steady diet of using capital gains from the endowment to pay
expenses when those capital gains should be saved for capital projects, like a graduate center and a science
building. In 1997-98, La Salle is projected to use all capital gains and some of the endowment itself to pay
expenses. La Salle would not be the first school, nor the last, to reduce its endowment to pay expenses.
Nevertheless, this is a clear indication of the structural financial disequilibrium at La Salle. Using the endowment
to pay raises is also troublesome because it is nearly invisible to the community since it is a financial asset rather
than a physical asset. Suppose I told you that we were selling the tennis courts, or a part of south campus, to pay
the raise. Whether the asset is the endowment or tennis courts, assets would be sold to pay a raise and other
expenses.
The subsequent discussion is summarized as follows:
One senator, a member of FAP, made the point that a raise of 3.5% should not be treated as a 3.5% increase in
salary. 2.5% of that raise covers cost-of-living increases. This senator also claimed that as senior faculty (with
higher salaries) are replaced by junior faculty (with lower salaries), a raise of this amount would not in an average
year increase the total instructional costs to the University.
On being asked how much the raise would cost the University, Stickel estimated the cost at $800,000, including
benefits. When asked how the cost of the raise was divided between faculty and staff, Stickel answered that the
faculty raise accounted for approximately half the cost.
A number of senators favored acceptance of the University's offer. If the Board of Trustees judges that the
University can afford this salary increase, we must trust them, said one senator. We are not in a position, said
another, to make financial decisions for the University. A third senator suggested that the Board's approval of the
raise was a vote of confidence in the faculty and should be accepted as such: to reject the raise is to say that we are
not worth it. It appears from FAP’s report, said a fourth senator, that there is no foreseeable turnaround in our
financial prospects regardless of our response to the offer; what good would come from our rejecting it? A fifth
senator said that we should feel no guilt over this raise; it was known by the administration that such raises were
coming when the faculty consented to a salary freeze.
Some senators voiced misgivings about the wisdom of accepting the raise. If the offer reflects financial
misjudgment, said one senator, our jobs are at stake. This senator wondered whether we could get needed changes
on campus if we didn't accept the raise. Another senator expressed concern that acceptance of the offer might be
misconstrued as acquiescence in cost-cutting measures like those mentioned by the Provost at his presentation
yesterday before the faculty—including structural changes that could conceivably diminish the number or dilute the
character of our academic departments. Are we, this senator asked, getting ourselves "on board” restructurings we
might otherwise resist? If we accept a raise today whose cost may tomorrow be cited as partial justification for
regrettable structural changes, are we neglecting an opportunity to seek a larger and more timely role in shaping
the changes that need to be made?
Two senators wondered whether the Senate could speak for the faculty on the question before it.
A motion to accept the salary increase distribution as described in the letter drafted by FAP was approved on a
vote of 13-0-4.
***
Noting that the Provost had recently announced his decision to resign his office, one senator suggested that the
Senate should express its desire that the search for a new Provost be conducted by an internal committee of the
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Faculty Senate Minutes, 2/20/97

University rather than by a headhunter. A motion that the Senate President write a letter recommending this
course to the University President was approved on a vote of 16-1-0.

The Senate then turned to the proposed sabbatical policy recently revised and approved by the Faculty
Development Committee (attached). The discussion turned around two points:
(1) By disconnecting the awarding of sabbatical leaves from the awarding of research leaves, the proposal
allows a faculty member to receive a leave from each category back to back. One senator wondered whether this
was desireable. Speaking as Chair of the Faculty Development Committee. Marc Moreau answered that since the
two leave programs have different aims and apply different standards in the awarding of leaves, it was fitting that
there should be no linkage between the two programs. A faculty member should, it was added, be allowed to seek a
research leave when it makes sense for that faculty member to do so, and there is no benefit either to faculty or to
the University from a policy that mandates an interval of time between a research leave and a sabbatical leave.
(2) In line with the prospective nature of a sabbatical program and with the aim of increasing the benefits that
accrue to the University from the professional rejuvenation of junior faculty, the proposal’s transitional program
gives priority in the awarding of leaves to faculty who are entering their fifteenth year of service. One senator
challenged the abandonment of the traditional seniority system. It was answered that by comparison with the
current program, the proposed transitional program will actually increase the number of sabbaticals yearly awarded
on the basis of seniority. In consequence, all faculty who presently anticipate a seniority sabbatical will under the
proposed program be offered that sabbatical at an accelerated pace. Every faculty member will be better off under
the proposed program than he or she would be under the current program.
A motion to approve the proposed sabbatical policy was passed on a vote of 13-2-1.

The Senate adjourned at 4:55 p.m.

Respectfully submitted.

Marc Moreau
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PROPOSED POLICY
for the
LA SALLE UNIVERSITY FACULTY SABBATICAL PROGRAM
[Revised and unanimously approved by the Faculty Development Committee. 2/4/97]

Definition:
•

Freedom from instruction, committee assignments, advising, and other University obligations.

Purpose:
•

To permit pursuit of activities which promote professional growth and development of the faculty member as a
citizen of a teaching university.

•

Specifically supported are those activities that contribute in some demonstrable way to improved effectiveness
as a member of the faculty and hold promise of benefit to the University.

•

The sabbatical program is prospective; its aim is to enhance future contributions of the faculty member.

Rationale:
•

Sabbaticals represent a recoverable University investment.

•

The well-being of the University requires that faculty members be current in their disciplines and skilled in
pedagogy. The speed at which new knowledge is created in academic disciplines and the growth of new
instructional methodologies make it incumbent on the University to provide the means for continued study
of one's field and for developing skills in the most effective ways of presenting material to students.
Periodic sabbaticals offer necessary opportunity for sustained study and pedagogical renewal.

Eligibility:
•

All tenured faculty at assistant professor level and above become eligible for sabbaticals after seven cumulative
years of full-time service to the University . Full-time contractual faculty are those whose contract terms
stipulate that their primary service to the University is teaching or a combination of teaching and
administration of instructional academic programs. Eligibility comes to an end with the reception of a
sabbatical leave and is reinstated as soon as seven additional years of full-time service are completed. Note:
Although faculty become eligible every seven years, the provision of twelve sabbaticals per year provides
faculty members with a reasonable expectation of two sabbatical leaves during an average term of service at
the University.

Terms of the sabbatical:
1. Compensation during the sabbatical is at full salary for one semester. Where appropriate and in consultation
with the dean and department chair, alternative arrangements may be made.
2. Gainful employment during the sabbatical period is not permitted unless such employment is directly related to
the purpose of the sabbatical program and is approved in advance by the dean. Exempted are established
activities that are a part of the faculty member's regular commitments. The spirit of the sabbatical is that
such commitments will not be increased. In situations where extramural funds are available, applicants
must negotiate terms of the sabbatical with the dean.
3. A report of sabbatical activities indicating what was accomplished is to be submitted to the department chair,
dean, and provost within one month after completing the leave.
4. Having received a sabbatical leave does not affect eligibility for other University or extramurally funded leave
grants in subsequent semesters.

Sabbatical Proposal (as approved by the Faculty Development Committee, 2/4/97)

Administration of the sabbatical program
•

Notification of Eligibility: Every faculty member eligible for sabbatical leave will be notified one year in
advance by the dean, who establishes that the faculty member will have provided the University with the
required length of service.

•

Procedure for Application:
Faculty who have been notified of eligibility by the dean and who wish to be considered for sabbatical
leave submit an application which contains the following information:
1. The proposed period of the sabbatical.
2. A statement of goals and a clear plan of activities stating how these activities fulfill the purposes of
the sabbatical. The plan may include such things as pedagogy enhancement, program creation,
new course development, study in one’s discipline or across disciplines, research, publication, or
similar activities that are demonstrably related to professional development.
3. If extramural compensation will result from sabbatical activities, this must be noted on the
application.
4. A statement from the department chair regarding the effect of the faculty member's sabbatical leave
on the department.
It is an expectation that applicants for sabbaticals will have demonstrated a sustained record of
contributions to the well-being of the University through activities in two or more of the following areas:
competent teaching, constructive committee work, productive involvement in the community beyond
campus, research and publications that meet department and University standards.
Sabbatical applications require approval by the Sabbatical Committee consisting of the Dean of the
School of Arts and Science, the Dean of the School of Business Administration, the Dean of the School
of Nursing, and three faculty members appointed by the Faculty Senate. In reviewing an applicant's
proposed plan of activities, the Sabbatical Committee may request consultation with the applicant's
department chair or another individual chosen by the applicant. Applications merit approval that are
complete and that meet the purposes of the sabbatical program. In the event of disagreement regarding
an application, approval proceeds by majority vote of the committee's three faculty members and the
applicant's dean, the other deans not having a vote. The Sabbatical Committee will forward to the
provost the names of candidates whose applications have been approved, along with a request to support
leaves for those candidates.

•

Given that faculty development is crucial to achieving the University's mission, the University undertakes a
strong commitment to fund twelve sabbatical leaves per academic year. If the candidates whose names have
been forwarded to the provost by the Sabbatical Committee number more than twelve, priority in the
awarding of sabbaticals will be accorded to those candidates who have never received a sabbatical leave;
and among the candidates who have received a leave, priority will be accorded to those who have received
only one. In deciding between candidates who have received the same number of leaves, the provost will be
guided by the purposes of the sabbatical program. Sabbatical proposals that have been approved by the
Sabbatical Committee but not granted will be resubmitted by the dean the following year unless the proposal
is withdrawn by the faculty member.

•

It accords with the prospective spirit and purpose of the sabbatical program that faculty will apply for sabbatical
leaves in a timely way on becoming eligible. It is understood, however, that individual faculty members
will on occasion have sound reasons for postponing application beyond their first year of eligibility. Faculty
members who postpone applying for a leave remain eligible until they receive a sabbatical leave.
Candidates who have postponed application do not thereby accrue priority over other candidates.

•

With the aim of defraying the costs to the University of the sabbatical program, departments will ordinarily
reduce the number of sections offered by two during the semester in which departmental members have
been awarded sabbatical leaves.
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Sabbatical Proposal (as approved by the Faculty Development Committee, 2/4/97)

Implementation of the new sabbatical program:
To expedite transition to the new sabbatical policy described above, the University will undertake a transitional
program, which is divided below into two phases. During the transitional program, no faculty member who has
received a sabbatical leave will be eligible for a second one.
PHASE I
•

Starting with the first year of implementation, the University will award twelve sabbatical leaves during each
academic year (barring a financial emergency).

•

During phase I, all tenured faculty at assistant professor level and above become eligible for a sabbatical on
entering their fifteenth year of full-time service, and faculty who have already entered their fifteenth year
are and remain eligible until they receive a sabbatical leave.

•

In awarding leaves for any academic year of phase I, priority will be accorded to fifteen-year members of the
faculty, i.e., to faculty who will during that academic year enter their fifteenth year of full-time service to
the University. Fifteen-year members of the faculty who postpone applying for a leave retain their priority
status for two additional years.

•

Unless all twelve leaves for a given academic year are awarded to faculty members with priority status, the
remaining leaves for that academic year will be awarded by seniority to full-time members of the faculty
1. who will by that academic year have completed more than fifteen years of full-time service,
2. who have never received a sabbatical,
3. who have applied for a sabbatical, and
4. whose applications are approved by the Sabbatical Committee, due consideration being given both to
the applicant's past contributions in teaching, scholarship, and service and to the promise of future
benefit for the University from the applicant's projected plan of sabbatical activities.

•

On finding that all full-time faculty have had a fair opportunity to receive a sabbatical leave who have provided
the University with fifteen years or more of full-time service, the provost will terminate phase I and the
University will proceed to phase II of the transitional program. In reaching this finding, the provost will be
guided by the following principles:
• A faculty member has had a fair opportunity to receive a sabbatical leave if that member has
received a leave or if that member has been eligible for three consecutive years of the transitional period
without applying for a leave.
• A faculty member who has duly applied for a leave and whose applications have been approved by
the Sabbatical Committee has not had a fair opportunity to receive a sabbatical leave if that member has
never been awarded a leave.
• If there are faculty members whose applications for sabbatical leave have not received the approval
of the Sabbatical Committee, it is incumbent on the provost to review their individual cases before
reaching a finding that these members have had a fair opportunity for a leave.
PHASE II

•

During phase II, the University will incrementally lower the term of service required for eligibility until the
provisions given above in the section titled. "Eligibility" are met. For example, during the first year of
phase II, eligibility will be extended, not only to fifteen-year members, but also to fourteen-year members of
the faculty; and if the number of available sabbaticals is sufficient for the number of faculty involved,
eligibility may be extended as well to thirteen-year members. The aim is to effect full implementation of the
new sabbatical policy at an expeditious pace while extending eligibility to hitherto ineligible faculty in a
manner that is fair and orderly.

•

During phase II, priority in the awarding of leaves will be accorded to faculty who are in their first year of
eligibility. As in phase I, newly eligible faculty who do not receive a sabbatical at that time may extend
their priority status for two years.
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Sabbatical Proposal (as approved by the Faculty Development Committee. 2/4/97)

•

On finding that all full-time faculty have had a fair opportunity to receive a sabbatical leave who have provided
the University with eight years or more of full-time service, the provost will terminate the transitional
period, and the sabbatical program will thereafter be administered in accordance with the provisions given
above in the sections titled, "Eligibility" and "Administration of the sabbatical program."
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S o f t wa r e Q&A

user__mai

l@lasalle
March 1997

“Hairy" Extensions:
Many people on campus are having problems with files they have created looking like
“garbage” when opened by others. When I did a little digging (not much, really) I noticed
that people are changing the extension on the end o f their files. For example, instead o f
leaving the .doc extension on the end o f a Word document,
they are changing those letters to the initials o f the author o f
the file, or the three letter abbreviation for the month the file
was created.
Windows looks for those abbreviations to find out exactly
what type o f file it is working with. If I had changed the
name o f this file from Software Q&A.doc (I’m using Windows 95 with long filename
support) to Software Q&A.rac, then sent the file to someone as an attachment, their mail
program would try to figure out what to do with the file and probably load the file into
Notepad. The file would look terrible because it would contain all o f the formatting codes
for a Word document, not a text file.

As a rule, try not to change the three letter extension code in any

name.

Do Some Spring Cleaning:
Is Netscape running a little slow? Silly question, huh? This is a common problem that is
easily solved for most users. Every time you run Netscape bits and pieces (images, etc.) o f
Web pages are being stored on your hard drive in order to load that page more quickly the
next time you visit that site.
The safest way to “clean house” is to go to the Options menu in Netscape and select
Network Preferences. In the dialogue box that appears there will be a tab named Cache.
The two buttons in the center o f that dialogue box (Clear Memory Cache Now and Clear
Disk Cache Now) are the “delete” buttons for these extra files. Click on these at least
once a week if you are a typical user or, if you are a heavy user, after every session. If you
use Netscape (or any browser for that matter) at home, look for these settings and you will
notice better performance immediately after emptying your cache.

Double Plus UN-Good:
If you have Windows 95, either at home or in your office, try to use the Control Panel,
Add/Remove Programs for installing new software programs. After some time you may
want to remove certain programs and the Un-Install feature o f Windows 95 will do a much
better job that most people can do by the “seek and destroy” method in Explorer.
information
technology Look for the S o f t w a r e Q&A discussion group in Lotus Notes.
Submit your Qs to cardillo@lasalle.edu.

Information Technology
Faculty and Staff Training Schedule
March 21,1997

Please bring a formatted blank 1.44 floppy disk with you.
Please contact Ray Cardillo at ext. 1875 (or e-mail
cardillo@lasalle.
)for reservations.
edu
Monday

Tuesday

Wednesday

March 10th

March 11th

March 12th

File M anagement
If you don't know what an "H:\
drive storage area" is used for,
please try to attend this class.
1pm - 4pm
OLNEY 101

Thursday Friday
March 13 th

March 14th

Lotus Notes
Introduction
Assigned seating only.
9 - 11:30am
OLNEY 101

We request that all reservations be made at least two days prior to scheduled class.
Classes w ill be canceled i f there are less than fiv e reservations made as o f noon the day
prior to class. Please call at least 24 hours prior to your scheduled class should you
need to cancel

For more software

ce,
sitan
Training Web Site at:
http://www.

lasalle.edu/~cardillo/it

Curriculum Design Committee
Minutes
February 26, 1997

Present:

B. Barbera, T. McPhillips, L. Miller, M. Moreau (chair),
F. Ryan, S. Smith, M. Watson, M. Welsh.

Excused:

E. Giardino, S. Wiley

The meeting was called to order at 3:30 PM.
The minutes of the February 18, 1
amended.

9

9

7

,

m
e
t
i
n
g
w
e
rapproved as

The committee finalized its meetings schedule for March and
briefly discussed plans to meet throughout the summer.
M. Moreau announced that he had received a note from the provost
suggesting that the Teaching and Learning Center be added to
the list of liaison groups on campus. After the committee had
agreed with this recommendation, F. Ryan volunteered to serve
as the committee's liaison to the Teaching and Learning center.
The committee once again discussed the importance of seeking
student input as much as possible throughout the design process?
in particular, the need to devise strategies for gaining seniorlevel feedback concerning the present core curriculum was stressed.
One member suggested holding a student forum for the purpose of
getting student evaluations of the current core curriculum.
The bulk of the meeting was spent discussing the "Learning Goals
Trial Balloon," a working model of possible learning goals
presented by M. Moreau. The discussion began with broader
questions concerning the committee's purpose at this stage of
the process, and the scope of any learning goals document produced
by the committee. Committee members agreed that their role
involved both synthesizing information concerning learning goals
already available to them in current resources and generating
their own goals.
The committee's discussion at this point centered on that section
of the "Trial Balloon" entitled "Repertory of Skills"; the
committee explored a number of concepts related to communication
skills, reading comprehension skills, mathematics skills, and
critical thinking skills.
The meeting adjourned at 6:10 PM.
Respectfully submitted,

Stephen P. Smith

1

Curriculum Design Committee
Minutes
March 14, 1997
Present:

R. Barbera, T. McPhillips, L. Miller, M. Moreau (chair), F. Ryan, S. Smith,
M. Watson, J. Welsh, S. Wiley

Excused:

E. Giardino

The meeting was called to order at 8:35 am ., and the minutes o f the February 26, 1997,
meeting were approved as written.
The committee briefly discussed two issues that resulted from a meeting that M. Watson
had with the representatives o f Student Government. The first item dealt with how to
regularly share with students the progress being made by the committee. Since students
don’t receive copies of Campus News, they are currently not receiving written updates on
the committee’s work. It was decided that the minutes o f all meetings would be sent to
both the SGA (Student Government Association) and the RSA (Resident Student Asso
ciation) offices. The second major issue dealt with student representation on this commit
tee. Some members o f SGA felt that a student should be included as a member o f this
committee, especially once we begin discussing the format and content o f the proposed
core. We agreed to revisit this issue in the Fall of 1997 as we begin addressing these is
sues.
The major business conducted by the committee dealt with redefining and clarifying the
learning goals that will serve as the basis for the revised core. Goals focused on at this
meeting dealt with mathematical and numeracy skills, computer technology, and critical
thinking skills. All of these goals address skills that we believe should be required o f stu
dents who receive degrees from LaSalle University.
Two common themes arose throughout these discussions. The first addressed the need to
make the goals general enough to be broad guidelines, but not so general as to be vague
and meaningless. The second dealt with focusing the goals on what the content o f the
core should be, not on how that content should be taught.
The meeting adjourned at 10:10 a m.
Respectfully submitted,

Margaret Watson

La Salle University
Philadelphia, Pennsylvania 19141
215-951-1566
Student Health Service

March 19, 1997
TO:

University Community

FROM: Laura K. McKenna, MSN, CRNP
Co-Chair - Health Advisory Committee

Thanks to everyone who helped make the 1997 Health Fair the best ever!!!!!
Over three hundred members of the community attended this year’s
event, including over 170 students.
Special thanks to members of the Health Advisory Committee including
Robert Chapman, Maryann Maugle, Desiree Johnson, Bob Meidel, Janine
Mariscotti, Mark Badstubner, Joseph Seltzer, and Janice Beitz. Peter
D ’Orazio was a huge help the day of the fair. Two student members of the
committee, Bernadette Diccion and Fionnuala Gallagher went above
and beyond the call of duty to guarantee a success. WPVI - Channel 6
covered the Health Fair on the five o ’clock news. Thank you, Tracey Murtha
in Public Relations.
Many organizations on and off campus contributed to our raffle. Thanks to
the Student Life Office, Food Services Department, Human Resources,
Athletic Department, Student Health Services, The Campus Store, the L-Stop,
Student Insurance, Moore Pharmaceuticals, Blue Cross, and Reebok.
There were thirty winners in this year’s raffle thanks to the many generous
donations. The Mountain Bike was won by Michelle Agnew in the Office of
Continuing Studies. Student, Katie Brown won a $50 gift certificate to the
Campus Store. If you didn’t win this year you can’t loose next year. Mark
your calendars now, Monday March 16, 1998.

La Salle University
Philadelphia, Pennsylvania 19141

Security and Safety Department

TO:

La Salle Community

FROM:

Robert J. Levins
Director of Security & Safety

RE:

Easter Break Shuttle Schedule

During the Easter holiday break the shuttle bus service will end on
Wednesday, March 26, 1997 at 11:00PM. It will resume a regular schedule
on Sunday, March 30, 1997 at 3:00PM. During this period individual escorts
will be provided around the clock by calling security headquarters at
extension 1300.

HAPPY EASTER!!!

(2/5

951-1310

EASTER BREAK SCHEDULE

HOURS OF OPERATION
CAMPUS STORE

"L"STOP

Wed March 26

9AM to 4:30PM

8AM to 8PM

Thur through Sun March 27-30

CLOSED

CLOSED

HAPPY EASTER
Mon March 31

Regular Hours Resume
9AM to 7PM

8AM to 10PM

ACADEMIC REGALIA FOR GRADUATION CANDIDATES
WILL BE AVAILABLE IN THE CAMPUS STORE
APRIL 14 THROUGH APRIL 17
NOON UNTIL 7PM

FRIDAY SATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY

FRIDAY, MARCH 21, 1997
CAMPUS WIDE CHARTER WEEK CELEBRATION
3:30 P.M. - 7:30 P.M.

BALLROOM
MUSIC ROOM

WOMEN’S HISTORY MONTH - “TAKE BACK THE NIGHT”
7:30 P.M.

MUSIC ROOM

SATURDAY, MARCH 22, 1997
COMMUNITY SERVICE CORPS CONVENTION
9:00 A.M. - 10:00 P.M.

BALLROOM, THEATER,
CLASSROOMS, de la
SALLE CHAPEL, NORTH
H HALLS DINING

MEN’S BASEBALL VS. PENN STATE
12:00 P.M.

DeVINCENT FIELD

SOFTBALL VS. FAIRFIELD
HOME
1:00 P.M. __________________________________________________________________

SUNDAY, MARCH 23, 1997
DEPARTMENT OF RELIGION PASSION PLAY

THEATER

BASEBALL VS. PENN STATE
12:00 P.M.

DeVINCENT FIELD

WOMEN’S SOFTBALL VS. FAIRFIELD
1:00 P.M.

GOOD SHEPHERD

EBONY VOICE HAIR SHOW
12:00 P.M. - 3:00 P.M.
LITURGY - PASSION/PALM SUNDAY
6:30 P.M.

BALLROOM
DE LA SALLE CHAPEL

DISTRIBUTED B Y THE STUDENT LIFE OFFICE

FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY
FRIDAYSATURDAYSUNDAYFRIDAYSATURDAYSUNDAY

ail and Duplicating
emo

M

M arch 2 1 ,1 9 9 7
To:
FR:
RE:

The University Community
Linda Ferrante, Director
Easter Holiday Break

The Mail and Duplicating Department will be closed on Thursday
and Friday, M arch 27th and 28th. Mail will be distributed both days.
There will be no edition of
28th.
Thank you and Have a Nice Holiday!

Campusthe week en

L a S a l l e U n iv e r s it y
O ffice of the P rovost
P hiladelphia , P A 19141

• (215)951-1015 •

F ax (215) 951-1785

1997 DIPLOMAT-IN-RESIDENCE PROGRAM
INTERNATIONAL CONFERENCE: ISLAM AND THE WEST
ISLAM: WORLD RELIGION - ISLAM IN AMERICA
Tuesday, April 8,1997
La Salle Union Building, Dunleavy Room: 12:30-2:30 pm
Islamic diversity and unity; Islam and the legacy o f colonialism;
Islam, democracy and secular society; Challenges and prom ise o f Islamic revival
Misconceptions o f Islam in the United States
Speakers:

Prof. Azizah al Hibri
(University o f Richmond)
P rof Mahmoud Ayoub (Temple University)
Dr. Hala Salaam Maksoud (President, American-Arab
Anti-Discrimination Committee, Washington, D C.)
Imam Muhhamad Razzaq (Bawa Muhaiyaeddeen Fellowship)

Moderator:

Dr. Vivienne Angeles

(La Salle University)

ISLAM AND THE WEST: CONFLICT AND COOPERATION
Wednesday, April 9,1997
La Salle Union Building, Dunleavy Room: 6:30-9:00 pm
Religious, political and economic dimensions o f regional conflicts;
Domestic and international causes o f political radicalization;
Effects o f international trade and investment on Muslim societies and economies
Speakers:

Ambassador Mohamed Benaissa (Embassy o f Morocco)
Ambassador Ahmed Maher El Sayed (Embassy o f Egypt)
Ambassador Arifin M. Siregar (Embassy o f Indonesia)
Ambassador Mahdi Ibrahim Mohamed (Embassy o f Sudan)
Dr. Zeyad Barazanji (Mission of Saudi Arabia to the UN)
Mr. Zamir Akram
(Deputy Chief o f Mission, Embassy o f
Pakistan)
Mr. Wajahat Habibullah (Minister, Embassy o f India)
Dr. Marty Natalegawa (Mission o f Indonesia to the UN)

Moderators:

Prof. Joseph Ugras (La Salle University)
Mr. Edward Turzanski (Director o f Government Affairs, La Salle
University)

WOMEN IN ISLAM
Thursday, April 10,1997
La Salle Union Building, Dunleavy Room: 12:30-2:30 pm
W omen’s rights and human rights; Women in economic, political life and culture;
Perceptions o f Muslim women in the West
Speakers:

Dr. Mahnaz Afkhami

(President, Sisterhood Is Global Institute
[SIGI], Bethesda, Maryland)
Prof. Rounaq Jahan
(Columbia University)
Prof. Maysam al Faruqi (Georgetown University)
Dr. Vivienne Angeles (La Salle University)

Moderator:

Prof. Arlene Dallery

(La Salle University)

CONTACT: Tracey M urtha
Admin. Asst.-PR
2 1 5 /9 5 1 -1 8 4 8

Tuesday, March 2 5 ,1 9 9 7 ...
Highlights of

This Month
At La Salle...
March Issue

Reminder....
Friday, March 2 1 ,1 9 9 7 ...
Charter Week celebration
To celebrate its 134th anniversary,
La Salle is hosting special events all
week to commemorate the signing o f its
charter. The final event will be the
Charter Dinner and Dancing in the
Ballroom, Union Building between 3:30
p.m. and 7:30 p.m.
For more information about this and
other Charter Week events, contact Dr.
Alice Hoersch at 215/951-1010.

Mutya Filipino Dance Company
The Asian American Students’
Intercultural Association (A/Asia) and
the Karate Club are sponsoring a
dynamic performance in the Quad (center
o f Main Campus) between 3:30 and 4:30
p.m. Mutya Filipino Dance Company,
Inc. will perform an assortment o f
traditional dances while La Salle’s own
Karate Club gives a demonstration. Rain
location is the Dan Rodden Theatre.
For more information, contact Marilyn
Ochoa,
president o f at215/912671.

Career Expo ‘97
The Office o f Career Planning is hosting
the Career Expo ‘97 from noon to 3 p.m.
in the Ballroom, Union Building. Some
o f the companies that will be recruiting
are Booz, Allen & Hamilton, Chilton, PA
Dept, o f Public Welfare, Skyworks and
Vanguard. Career Planning is hoping to
have 90 companies overall attend.
For more information, contact Career
Planning at 215/951-1075.

Monday, March 31, 1997...
Art as cultural expression
La Salle University Art Museum will
display various Indian Minatures,
Japanese prints, and Chinese scrolls.
A/Asia and the Art Museum is
sponsoring this event.
For more information, contact Marilyn
Ochoa, president o f A/Asia, at 215/9512671.

La Salle University
Philadelphia, Pennsylvania 19141*1199

H um an R esou rces

BELL A T L A N T IC NYNEX MOBILE
INTRODUCES:

A SMALL PHONE WITHA SMALL PRICE
THE ERICCSON A H 600 PORTABLE !!!!!
MONTHLY ACCESS STARTING A T $ 1 6 .0 0
CELLULAR ph o n e s p e c ia l s !
ERICCSON A H 600 @ $ 9 .9 9
*N OKIA
638
WITH @
A$1 9 . 9 9
L
C
MOTOROLA 2 5 0 W/CLA & CASE @ $ 9 .9 9
’M UST SUBSCRIBE TO A PRICE PLAN WITH A GENERAL ALLOW ANCE

-OFFERS EXPIRES MARCH 31

~NO A C T IV A T IO N FEE

STOP B Y AND SEE ME ON MARCH 21 IN THE
UNION BUILDING FROM 11am TO 2pm
CONVERT FROM A COMPETITOR AND RECEIVE:
A FR EE AUTHENTICATED PHO NE o r
$ 5 0 CONVERSION CR ED IT!!!!

B R U CE B A R B ER @ (215) 5 7 5 -8 0 1 1
ACCOUNT EXECUTIVE-BELL A
951-1052

1900 West Olney Avenue, Philadelphia, Pennsylvania 19141-1199
(215) 951-1535

Alum ni Office
THE

LA SALLE UNIVERSITY ALUMNI ASSOCIATION

INVITES YOUR NOMINATIONS FOR THE

SIGNUM FIDEI MEDAL

The La Salle University Alumni Association Signum Fidei Medal derives its name
from the motto of the Brothers o f the Christian Schools - “Sign of Faith.” Each
year since 1942 it is given to recognize personal achievements in harmony with
the established aims of La Salle University and the objectives o f the
Brothers of the Christian Schools, and is awarded to a person who has made
“most noteworthy contributions to the advancement of humanitarian
principles in keeping with the Christian Judeo tradition.”
********************************************************************************

Traditionally, the Medal is presented at the annual Alumni Association Awards Dinner.
This year, the dinner is scheduled for Friday, November 21, 1997.
You are invited to submit letters of nomination and supporting documentation to
the Chairperson o f the Signum Fidei Nominating Committee,
Christine Klaster Meko, Esq., ‘90
in care of the Alumni Office, Benilde Hall.
*******************************************************************

N om inations m ust be received by 12:00 P.M. on W ednesday, M arch 26,1997.

LaSalle-in-Europe
(1997-1998)
Meeting
Resident Director
Andrej Lushnycky
Life in Fribourg / Freiburg
Housing
Study Programs
Work Opportunities
Tuesday, April 1, 1997
12:30 p.m. - 1:20 p.m.
Olney 215
All Welcome

Saturday, March 22

Thursday, April 3

SPLENDORS OF
IM PERIAL CH IN A W ASHINGTON, D.C.

MOVIE:
DOUBLE HAPPINESS

Washington, D.C. trip to the National Gallery of with the expectations of her parents while
Art to experience nearly 450 antiquities and
she struggles with the world around her.
works of art in the exhibit entitled Splendors of
Imperial China:Treasures from the National
8:00p.m. & 10:00 p.m. (2 S h o w in g s !), Backstage, union Bldg.
Palace Museum, Taipei.
Monday, April 7
Departure. 8:00a.m. H aym an Hall
Return Time: 7:00p.m. at H ayman Hall
(call 951-5010 to reserve your seat on the van

Tuesday, March 25

PANEL DISCUSSION

) s t u d e n t s and members of A/ASIA speak
on Asian issues from an anecdotal and familiar
perspective.

PERFORM ANCE!
3:30p.m.-4:30p.mDunleavy Room,
MUTYA FILIPINO
DANCE COMPANY, IN C. FOOD FESTIVAL
The dance company will perform an assortment

of traditional dances while La Salle s own Karate
food from various international
Club gives a demonstration.
organizations. Includes Asian foods from the
3:30 p.m. - 4:30 p.m.
Q u a d Area Philippines, China. Japan, and more! Also.
3.30p.m. - 4:30p.m , Quad Area
fortune teller and an origami demonstration.

Monday, March 31

A SIA N A RT WORKS

A showing of various Indian Miniatures and
Japanese prints. Limited to 25.
3:30p.m.-4:30p.m. La Salle Art Museum,
Lower Level - Olney Hall

location: Union Lobby

DISCOVERING
AM ERICA

Trip to the Philadelphia Balch Institute of
Ethnic Studies. Gallery tour which outlines the

insociety.

Tuesday, April I

PANEL DISCUSSION

La Salle Professors discuss Asian issues
having relevance in contemporary
American society. Presenters include
Dr. Angeles (Religion). Dr. Desnoyers (History).
and Mr. Eric Sackheim (Business. Japanese).
Moderated by
Brother Francis Tri Nguyen (Sociology).
12:30pm.-1:30p.m.. Music Room, 2nd Floor,
Union Building

Return Time: 4:30p.m. at Hayman Hall
Call 951-5010 to reserve your teat on the
Funded by "City as Classroom” grant

von.

Co-Sponsors: Asian American Student's Intercultural
Association. Cultural Enrichment Committee. Office
of Multicultural Affairs, La Salle Art Museum, the
Masque, Student Life Office, English Department,
Resident Life Office. Karate Club, Food Services,
Cross Cultural Association, Hellenic Society, Italian
Club, Organization of Latin American Students.

Thursday, April 3

TEA CEREM ONY

D E M O N S T R A T IO N

BY TAEKO SHERVIN!

Video presentation and the actual ceremony
performed.
12:30pm.-1:30p.m., La Salle University Tea House

Brother Joseph Keenan (Religion Dept

Dr M
aribelM
olyneaux

(Englishdept.),

CALL TH E O FFICE O F M ULTICU LTU RAL AFFAIRS
AT 2 IS-9 5 I-I9 4 8 FOR M O RE INFORM ATION.

La Salle University School o f Nursing
School o f Nursing Alumni Association
and Kappa Delta Chapter, Sigma Theta Tau International

Cordially invite you to

“Forging Comm unity
Partnerships: A New Vision
fo r N ursing Education”
Eileen Zungolo, EdD, RN
Dean and Professor, College o f Nursing
Northeastern University

Monday, April 7, 1997
at Seven in the Evening
Dan Rodden Theatre
U nion Building, La Salle University
20th Street and Olney Avenue
Philadelphia, Pennsylvania
Dessert and beverages following
La Salle Nursing: Advancing the science. .. creating the future

La Salle University
Student Life Office

[215] 951-1371

MEMORANDUM

To:
From:
Date:

All University Faculty and Adm inistration
Kathleen E. Schrader, Director of Student Life
March 2 1 ,1 9 9 7

March 26th is the final opportunity to order academic attire for the 1997 Commencement Exercises.
Members of the faculty and administration who have not already made arrangements to rent attire
should do so without delay Extra copies of the order form may be obtained in the Student Life
Office.

cm-attr.fin

La Salle University
Student Life Office

[215] 951-1371

MEMORANDUM

TO:
FROM:
DATE:

Selected Campus Offices and Organizations
Kathleen E. Schrader, Director of Student Life
March 2 1 ,1 9 9 7

I am now hiring students to assist the Student Life Office with the major End-of-Year ceremonies
and, this year, we will need greater student assistance than has been the case in previous years.
In particular I need students to work at the following times:

Baccalaureate Mass
Saturday, M ay 10, 1997
12:30 p.m. to 4:00 p.m.
Cathedral Basilica of SS. Peter and Paul
Commencement
Sunday, M ay 11, 1997
9:00 a.m. to 2:30 p.m.
M cCarthy Stadium, Campus

Workers will be paid for their assistance and those students working at the Mass will also receive
a ticket to the Faculty-Graduate Reception. Responsibilities will range from distributing programs,
assisting with student vesting, ushering, and leading the academic procession and recession.
Will you please share this information with students and encourage any interested students to see
Kathy Schrader in Union 205.

cm-work.mem

LA SALLE UNIVERSITY
PHILOSOPHY SERIES

Mark Wallace
Swarthmore College

,

“Green Religion Wilderness Preservation
and the Anti-Toxic Movement”

Nota Bene: New Date

Tuesday, March 25, 1997
12:30 P.M.
Wister Lounge

LA SALLE UNIVERSITY
PHILOSOPHY SERIES

Elizabeth Linehan
St. Joseph’s University

“The Death Penalty and Just Retribution"

Thursday, April 3, 1997
12:30 P.M.
Wister Lounge

MEMORANDUM

TO:

The Campus Community

FROM:

Jeffrey Leisse
Manager, Accounts Payable

R E:

Easter Holiday

Due to the upcoming Easter holidays on March 27th and 28th, the
Accounts Payable check run date and corresponding deadline will be as
follows:

C h e ck Run

Deadline for Su bm ission

Date__________________________________ Invoices/Check Requests
W ednesday, 03/26/97

Monday, 03/24/97
4:30 PM

If you anticipate any problems for your area, please call me at
extension 1050 as soon as possible. Thank you in advance for your
cooperation.

La Salle University
Philadelphia, Pa. 19141
Jewish Campus Alliance

a multi cultural event inspired by the
ancient Jewish Passover festival

the Liberation Seder
social interaction, cultural sharing, ritual foods,
artistic presentations
and a whole lot of throwing off shackles and moving to the beat
of freedom.

Monday April 14
6:45 - 9:45 pm
Union building faculty dining room
Please invite your friends an d fam ily!

m ust R S V P

(seating is limited) to

Jewish Campus Alliance

951-1048

by April 9

the evening will be expertly facilitated by
Dr. W illiam Y allow itz a n d Mrs. M artha D avis, M.S.W. diversity
and inter cultural specialists.
co sponsored by: JCA. AASL, A/ASIA, OLAS and the Gospel Choir

YOU A R E CORDIALLY INVITED
The Office o f International Education
and the Departments o f Economics and Political Science
present
a 2-part discu ssion on

Political Reform in Africa

I. “Democracy in Africa: Initiatives from Within,”
Ezekiel Pajibo, Policy Analyst, Africa Faith and Justice Network
(former Amnesty International Prisoner of Conscience)

Tuesday, March
Olney 229

,

25 997,
1
12:30

Be sure you join us for the second discussion on
Thursday, April 3, 1997, 12:30pm
Olney 229
II. “US Foreign Policy on Democracy in Africa,”
Harvey Glickman, Professor of Political Science, Haverford College
(Member, Election Observation Team, Ghana Presidential Elections, 1992)

Supported by funding from the Cultural and Intellectual Events Committee.

________

E laine

F or m ore information, p le a se ca ll
M shom ba, D irecto r o f International Education, at951-1948._

LASALLE UNIVERSITY'S

C hile S ervice P roject
WILL MAKE A PRESENTATION ON THEIR
Winter Break trip to a shantytown in

S antiago, Chile. T o pic s include: H uman
rights, E conomics, Health, and
Education.
A LL ARE INVITED TO ATTEND.
MONDAY, 2 4 MARCH, 1 9 9 7
7 :0 0 PM
DE LA SALLE CHAPEL

This p resen ta tio n ha s been scheduled on th e Anniversary
of the assassination of Archbishop Oscar Romero of El
Salvador to commemorate his death and to celebrate his
com m itm entto human rights and socialjustice.

For more information, contact the Center for Community Learning at 1804.
Permission to Post - CCL

(News o f L a Salle's Community-Learning)
Volume 3, Number 5_____________ _______________________

March, 1997

N e w R e q u ir e m e n t s , N e w R e v e l a t io n s
Dr. Sharon Faith Schoen - Education Department
Experiential education develops skills and
abilities. Service-learning supplants prejudices
and biases with altered world perceptions.
These are the ideal expectations.
The math workshops for children that have
been incorporated in the undergraduate EDC
217 and graduate EDC 642 classes provide the
opportunity for both experiential education and
service-learning. The intent of the new course
requirement is to link service with learning in
order to integrate community interests with
educational goals. Students in these classes are
taught subject pedagogy and methodology
during the first part of the semester. Then, over
a consecutive six week period, children from
the community who range in level from first
through sixth grade, participate in a one-hour,
motivational math workshop where theory is
applied to authentic practice. Students in the
course grapple with the experience of working
with children of cultures other than their own
while
concomitantly
expanding
their
understanding of how children come to develop
mathematical concepts, skills, and problem
solving abilities. The hope, eloquently phrased
by Tony Sholander, is to facilitate an intellectual
earthquake, where cognitive and affective plates
shift and realign to form new conceptual
terrain. Tremors have already been felt. I am
pleased to share some of the new insights from
those students who have completed these
courses during the Spring and Fall of 1996.
"As necessity is the mother of invention, so
experience forms the building block of
knowledge. The theories about leaning and
teaching styles, preferences and types, provide
a rich foundation for our work. The actual

hands-on experience, however, provided the
mortar that solidifies the knowledge of the
practicality of application.
The controlled
environment of the math workshop, unlike the
typical classroom, provided several security
features.
Foremost among them is the
camaraderie of a well matched team. Each of
us brought a uniqueness to the planning,
instruction and assessment process. We all
benefited from the observation and analysis of
our team members. Each of us at some point
questioned whether or not we would be able to
translate theory into practice. Well, W E DID

IT!"
"A lot of us came with stereotypes. It was
important to see that they weren’t true."
"The community service project was a very
good, valuable experience for me as I hope to
teach in an urban setting."
"I had a lot of doubts about teaching math
before this class. I thought that teaching math
would be boring, but Dr. Schoen showed us
that teaching math can be fun and she helped
me become more confident in myself and in
teaching children."
"I thought the strong points of the course
were that it actually taught the ways to teach
math and how to look at math differently. I'm
not as afraid of math now and have numerous
approaches as to how to teach it. I also really
enjoyed the time with the kids from the
community. I only wish that we had more
time to work with them."

CAMPUS POSITIONS AVAILABLE
LA SALLE UNIVERSITY IS AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER

Position Available in School of Nursing
Secretary II
Secretary for Undergraduate Nursing Program
Full time secretarial position is available as of March 24, 1997
Requires a working knowledge of Microsoft Office for Windows, effective
communication skills, and organizational abilities for maintaining student
records, planning school activities, and assisting with student registration.
High school diploma/GED required. Full benefits include tuition remission
Send resume, references and salary requirements by March 28, 1997,
to Mary Ledva, Assistant Dean, School of Nursing, Box 808, 1900 West
Olney Avenue, Philadelphia, PA 19141, AA/EOE.

La Salle University
Philadelphia, Pennsylvania 19141

(215)951-1070
Financial Aid Office

To:

La Salle Community

From:

Wendy McLaughlin
Director of Financial Aid

Date:

March 18, 1997

It is with great regret that I announce the resignation of Tiffany Aloi as Assistant Director of Financial Aid.
Tiffany’s husband has accepted a job offer that returns them to western Pennsylvania. In the time she has
been here, Tiffany’s contribution to the aid office has been outstanding. She has improved many of our
operations and shown great care for the students she serves. Her final day will be April 10.
As a result, I am now accepting resumes for the position of Assistant Director as described below:
ASSISTANT DIRECTOR - Responsible for administration of Pell and PA State Grant programs in
addition to packaging and counseling students. Supervises student loan officer. Bachelors degree and a
minimum of 2 years aid experience required. Experience with the Banner operating system preferred.
Computer literacy a must. Benefits include health, dental and tuition remission. Send resume and cover
letter to: Wendy J. McLaughlin, Director of Financial Aid, La Salle University, 1900 West Olney Avenue,
Philadelphia, PA 19141. EOE/AA

L a S a l l e U n iv e r s it y
Institute for the Advancement of Mathematics and Science Teaching
Director of Academic Operations

Position Available
Institute for the Advancement of Mathematics and Science Teaching
Administrative Assistant I
* Search Reopened *
Members of the La Salle community are invited to apply for a full time administrative
assistant position. The position is responsible for a wide range o f clerical, secretarial, and
administrative assistant responsibilities in connection with the office of the Director of Academic
Operations for the Institute for the Advancement o f Mathematics and Science Teaching.
Excellent organization and communications skills and knowledge of Windows-based word
processing and spreadsheet programs (Word for Windows and Excel for Windows preferred) are
required along with high school diploma/GED. Full benefits include tuition remission.
Interested persons should send a letter o f application, resume, and references by March 31, 1997
to Dr. David Smith, Director of Academic Operations, IAMST, Box 302, 1900 W. Olney
Avenue, Philadelphia, PA 19414, AA/EOE.

1900 W. Olney Ave.
Philadelphia, PA 19141-1199
Phone: 215-951-1298/Fax: 215-951-1488

